LGBTQ COMMUNITY CENTER STAFF

L 2,980 TOTAL PAID STAFF—AND 10,000+ VOLUNTEERS—ACROSS 198 CENTERS J

NEARLY ALL SMALL CENTERS RUN ON VOLUNTEERS OR FEW STAFF, WHILE BIG CENTERS VARY IN STAFF SIZE

% of responding centers, by budget size, with each number of staff
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Note: Percentages may not sum to 100 due to rounding.

SMALL CENTERS LESS LIKELY TO HAVE PAID STAFF, BUT MOST LIKELY MANY CENTERS OFFER TRAININGS AND
TO HAVE AN EXECUTIVE DIRECTOR AND PROGRAM DIRECTOR OPPORTUNITIES FOR STAFF
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*Note: EDIB refers to Equity, Diversity, Inclusion, and Belonging.
MAJORITY OF CENTERS WITH PAID STAFF OFFER MANY BENEFITS
% of responding centers with paid staff (n=162) that offer each benefit to full-time staff
8% || 79%
2%
67% .
61% 57%
43% 4% of centers offer of centers offer
36% o paid sicktimeto  health insurance
33% 0 . .
4% part-time staff  to part-time staff
—
Paid Vacation/ Paid Health Flex Dental Vision Retirement  Paid Family ~ Disability Phone/Internet Funds for Trans-Affirming
Personal Time ~ Sick Time Insurance Time Insurance  Insurance  Savings Plan Leave Insurance Utility Allowance Legal or Medical Needs
4

www.MAPRESEARCH.org [}ENTERLINK

movement advancement project



